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CITY OF MARTINEZ
CITY COUNCIL AGENDA


April 15, 2009
	TO:
	Mayor and City Council


	FROM:   


	Councilmember Mark Ross

	SUBJECT:

DATE:
	Employee Free Choice Act 
April 10, 2009

	
	


RECOMMENDATION:
Consider a resolution endorsing Employee Free Choice Act which encourages the practice of collective bargaining.
FISCAL IMPACT:

None.
ACTION:

Motion adopting Resolution “Employee Free Choice Act. 
RESOLUTION NO. -09

EMPLOYEE FREE CHOICE ACT RESOLUTION

(HR. 1409, S. 560)

ENCOURAGING THE PRACTICE OF COLLECTIVE BARGAINING 

WHEREAS, in the National Labor Relations Act of 1935 (29 U.S.C. Sec. 151 et seq.) the United States Congress declared it to be the policy of the United States to encourage the practice of collective bargaining by protecting the exercise by workers of full freedom of association, self-organization, and designation of representatives of their own choosing for the purpose of negotiating the terms and conditions of their employment or other mutual aid or protection; and

WHEREAS, the freedom to form or join a union is recognized as a fundamental human right; and

WHEREAS, union membership provides workers with better wages, improved benefits, and protection from discrimination and unsafe workplaces; and

WHEREAS, unions benefit communities by moving families out of poverty, creating economic security, strengthening tax bases, promoting equal treatment, and enhancing civic participation; and

WHEREAS, because unions workers are more likely to have healthcare coverage and pensions, union membership also reduces the need for working families to rely on the social safety net; and

WHEREAS, unions helped to build the middle class in this country and to establish basic working standards that benefit all workers, such as the 8-hour day and the right to a lunch break; and

WHEREAS, a worker's fundamental right to join a union is essential to rebuilding our economy and revitalizing our middle class; and 

WHEREAS, fifty-seven million United States workers have indicated that they would join a union tomorrow if given the opportunity; and
WHEREAS, while the National Labor Relations Act is supposed to protect and encourage collective bargaining, in reality our laws are so outdated and broken that workers are routinely denied that freedom from and join unions and bargain collectively with their employers for a better life; and

WHEREAS, each year, more than 20,000 American workers are illegally threatened, coerced, or terminated for attempting to form a union; and

WHEREAS, 92 percent of companies respond to union organizing by hiring anti-union consultants; 50 percent threaten to close the plant if workers vote for a union; and 25 percent actually fire workers for trying to organize; and

WHEREAS, even when workers are successful in winning union representation, many companies refuse to bargain in good faith to reach a first contract; and 

WHEREAS, current labor law is so toothless that penalties against companies that violate the law are virtually non-existent; and 

WHEREAS, when the freedom of workers to form a union is violated, wages decline, race and gender pay gaps widen, workplace discrimination increases, and job safety standards lapse; and

WHEREAS, corporations systematically deny workers’ freedom to form and join unions and spend hundreds millions of dollars to frustrate workers' efforts to organize; and 

WHEREAS, the current system has failed workers and must be reformed to ensure that all workers have the freedom to choose whether or not to join a union free from management threats and intimidation; and 

WHEREAS, nearly four in five (78%) Americans favor legislation that would make it easier for workers to bargain with their employers according to recent research from Peter Hart Associates; and

WHEREAS, federal legislation known as the Employee Free Choice Act will be introduced this year in the United States Congress in order to restore workers' freedom to join unions.

NOW, THEREFORE, BE IT RESOLVED that the Martinez City Council supports the Employee Free Choice Act which would authorize the National Labor Relations Board to certify a union as the bargaining representative when a majority of employees voluntarily sign authorizations designating that union to represent them; provide for first contract mediation and arbitration; and establish meaningful penalties for violations of a worker’s freedom to choose a union.

BE IT FURTHER RESOLVED, that the Martinez City Council urge Congress to pass the Employee Free Choice Act to protect and preserve for America’s workers their freedom to choose for themselves whether or not to form a union.

* * * * * * 

I HEREBY CERTIFY that the foregoing is a true and correct copy of a resolution duly adopted by the City Council of the City of Martinez at a Regular Meeting of said Council held on the      15TH day of 2009, by the following vote:

AYES:


NOES:


ABSENT:








RICHARD G. HERNANDEZ, CITY CLERK
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