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   City Council Agenda

September 16, 2015
	TO:
	Mayor and City Council


	FROM:   


	Alan Shear, Assistant City Manager

	SUBJECT:
DATE:
	Paid Sick Leave Policy for Temporary/Seasonal/Part Time Employees
September 8, 2015


______________________________________________________________________________
Recommendation
Adopt resolution approving a paid sick leave policy pursuant to the Healthy Workplaces, Healthy Families Act of 2014 (AB 1522) for temporary, seasonal, and part-time hourly employees.

Background

On September 10, 2014, Governor Brown signed into law the Healthy Workplaces, Healthy Families Act of 2014 that provides up to three (3) days of paid sick leave for eligible employees beginning July 1, 2015.  AB 1522 sets forth the conditions and purposes for which paid sick leave is to be paid.  AB 1522 allows the employer to choose between two accrual methods and to set a minimum usage increment for paid sick leave that does not exceed two (2) hours.
City temporary, seasonal, and part-time hourly employees are not covered by any memorandum of understanding, compensation plan, or employment agreement.  As such, these employees are subject to the provisions of AB 1522.  All other employees of the City are covered by either memorandum of understanding, compensation plan, or employment agreement.
Discussion
Beginning July 1, 2015, employers must provide paid sick leave for employees covered under AB 1522.  Under the provisions of AB 1522, the City may establish the accrual method and the minimum usage increment for paid sick leave.  Staff reviewed the impacted positions, the departmental work needs, the affected staff populations, and the administrative processes to identify the proposed accrual and usage methods in the policy.  
Under the proposed method of implementation, the eligible employees will accrue paid sick leave at a rate of 1 hour for every 30 hours worked, beginning on the first day of employment or July 1, 2015, whichever is later.  Since the law requires the ability to carry over a minimum of 24 hours (3 days) to the next year, the accrual cap will be set at 48 hours (6 days).  Employees will be limited to 24 hours (3 days) use per year.  However, employees may not use the paid sick leave time until their 90th day of employment; therefore, the earliest any leave can be used is September, 28, 2015.  This type of paid sick leave accrual has no cash value and will not be paid out upon separation.
Fiscal Impact
The fiscal impact of implementing the Healthy Workplaces, Healthy Families Act of 2014 is unknown at this time. It will involve additional costs to fill shifts during paid sick leave usage by eligible employees.  However, not all temporary, seasonal, and part-time hourly positions will require shift coverage if an employee calls in sick.
Attachments 
· AB 1522

· Policy
· Resolution
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APPROVED BY: 



    Rob Braulik, City Manager
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