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CITY OF MARTINEZ
CITY COUNCIL AGENDA


May 2, 2007
	TO:
	Mayor and City Council



	FROM:   


	Lianne Marshall, Assistant City Manager for Administrative Services
Dave Scola, Director of Public Works



	SUBJECT:

DATE:
	Reclassification of the Chief Building Inspector Position 

April 13, 2007

	
	


RECOMMENDATION:
Adopt the attached resolution to reclassify the Chief Building Inspector position to Deputy Public Works Director and establish salary range for the classification.

BACKGROUND:
As part of the City’s recent reorganization, a new Public Works Department was created.  The new department includes all of the functions of the former Building Department plus the water treatment plant, the maintenance of parks, streets and the water system, fleet management, water meter reading, and parking meter collections.  The broadened scope of responsibilities and the increased staff require significantly more management oversight, direction and supervision, which have created a need for a deputy director to assist in managing the new department.  Don Salts has been serving as the Acting Deputy Public Works Director for the past several months, and possesses all of the qualifications necessary to perform the duties of this position.

The attached position description is similar to comparable positions in other cities and incorporates the specific needs of the new department and the City.  The Civil Service Commission voted in favor of the position and recommended reclassification at its meeting on April 10, 2007.  The new salary range would be $8584 - $10,099, which is consistent with other comparable positions within the City.

FISCAL IMPACT:
There is no additional cost in the current fiscal year.
ACTION:
Adopt resolution to reclassify the Chief Building Inspector to Deputy Public Works Director and establish salary range.
APPROVED BY:  
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City Manager


Department Head
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APPROVED BY:







Department Head
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RESOLUTION NO. -07

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF MARTINEZ 
GRANTING RECOGNITION TO THE LABORERS LOCAL 324 AS THE
MAJORITY REPRESENTATIVE OF THE MISCELLANEOUS BARGAINING UNIT

WHEREAS, the City of Martinez adopted Resolutions 42 and 43, 1971 series which sets forth the City’s Employer-Employee Relations Policy and Rules and Regulations (hereafter “Policy”) related thereto; and 

WHEREAS, Resolution No. 42-71 Section 9(B) of said Policy states “the City shall grant recognition to an employee organization who has petitioned for recognition in accordance with part (A) of this Section, and who has established that it represents a majority of the employees in an appropriate unit pursuant to Section 10 and 11(A) of this Resolution;” and 

WHEREAS, the City received Petitions for Recognition from two employee organizations to become the Majority Representative for the Miscellaneous Unit; and

WHEREAS, the State Mediation and Conciliation Service conducted a secret ballot election on April 10, 2007, and the majority of those eligible to vote cast valid ballots in favor of the Laborers Local 324; and

WHEREAS, based on the results of the election, it is recommended that the City Council grant recognition to the Laborers Local 324 as the Majority Representative of the Miscellaneous Bargaining Unit; and

WHEREAS, Section 11(B) of said Policy states that the Majority Representative of the unit “shall not be subject to challenge for a period of not less than twelve months following the date of such recognition.”

NOW, THEREFORE, BE IT RESOLVED, the City Council of the City of Martinez grants recognition to the Laborers Local 324 as the Majority Representative of the Miscellaneous Bargaining Unit; and

BE IT FURTHER RESOLVED, recognition shall be acknowledged upon adoption of this resolution as provided under Section 9(B) of said Policy.  

* * * * * *
I HEREBY CERTIFY that the foregoing is a true and correct copy of a resolution duly adopted by the City Council of the City of Martinez at a Regular Meeting of said Council held on the 2nd day of May, 2007 by the following vote:

AYES:


NOES:

ABSENT:







RICHARD G. HERNANDEZ, CITY CLERK







CITY OF MARTINEZ
CITY OF MARTINEZ                                                                                     APRIL 2007                       

                                            DEPUTY PUBLIC WORKS DIRECTOR
DEFINITION:

Under the general direction of the Public Works Director to plan, direct, and coordinate the daily work of the City’s Maintenance staff, Water Treatment Plant staff,  Building and Construction Inspection staff, Construction Management, Code Enforcement staff, and Parking.   

TYPICAL DUTIES:

Acts as Deputy Head of the Public Works Department to plan, organize and direct the activities of staff and consultants assigned to the department.  Makes presentations and provides staff services as needed to the City Council and other City Boards and Commissions; meets with the Maintenance Superintendent, Water Treatment Plant manager and Building Division personnel to ensure the daily operation and maintenance needs are being performed in an efficient and cost effective manner; administers and coordinates the department’s NPDES responsibilities; selects employees, plans, organizes, and assigns work; participates in the preparation of the department’s budget; monitors expenditures and makes recommendations on staffing and equipment needs; meets with developers and contractors to facilitate projects and resolve issues; manages in-house and Capital projects and tracks project schedules and budgets; provides technical direction to plan review, permit, inspection and code enforcement staff; performs other duties as assigned.

QUALIFICATIONS:

Must have any combination of education and/or experience that provides the knowledge, skills, and abilities necessary to satisfactorily perform the Typical Duties.  A Bachelor’s degree in Engineering or related field of study and experience performing the job’s Typical Duties or an individual with considerable progressively responsible supervisory, administrative, public works and building construction experience, such as experience in water treatment/distribution, fleet management, public administration, construction management, plan review and current building codes.  Must possess a valid California driver’s license with a good driving record.

KNOWLEDGE AND ABILITIES
Extensive knowledge of administration principles, methods and practices necessary to plan, supervise and maintain a  municipal public works department; knowledge of laws and regulations governing the design and construction of streets, capital projects and water systems; knowledge of current building codes, regulations and construction principals; ability to administer contracts, agreements, plans, specification and forms associated with public works and building construction projects; ability to identify and resolve technical, organizational, procedural and personnel problems; ability to maintain effective communication and cooperation with other departments, public agencies, developers, and the general public; ability to work independently and provide strong leadership.
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